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EVOLUTION OF

A Quick Timeline



Available in Different Versions and Capabilities

VisiCalc

First ever electronic
spreadsheet



Available in Different Versions and Capabilities

VisiCalc  SuperCalc

First ever electronic Solution bundled
spreadsheet with WordStar



Available in Different Versions and Capabilities

VisiCalc  SuperCalc  Multiplan

First ever electronic Solution bundled Early spreadsheet
spreadsheet with WordStar program by
Microsoft



Available in Different Versions and Capabilities

VisiCalc  SuperCalc Multiplan Lotus-123

First ever electronic Solution bundled Early spreadsheet Improvised tool
spreadsheet with WordStar program by with charts &
Microsoft graphs



Available in Different Versions and Capabilities

VisiCalc  SuperCalc Multiplan Lotus-123 Excel

First ever electronic Solution bundled Early spreadsheet Improvised tool Progressice
spreadsheet with WordStar program by with charts & versions of
Microsoft graphs Microsoft Excel

made available



S BEHIND
EXCEL'S
P OPULARITY?



The fact that it is free, readily
available, configurable on basic
machines and easily manageable
for small business setups has
backed its extensive use



Around 81% of the organizations
use spreadsheets to supplement
their Corporate Performance
Management solutions




ST S [\IPLY IT IS
= THE BEST
@SS SOLUTION FOR HR?
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Probably Not. It is not geared to
face the challenges posed by large
well-established organizations with
evolved HR processes and soaring
employee strength



WHAT ARE THE MAJOR DISADVANTAGES
OF USING IN HR?
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PRIVACY ISSUES AND POOR
BUILT IN CONTORL



You can hardly control the viewership of the data

making it vulnerable to alterations. Not to forget,

there are no checks to test the accuracy of data
sources getting pulled into the spreadsheets



PRONE TO HUMAN ERRORS



The reason why people love Excel is the scope for

rework and manipulation. The chances of mistakes

increase drastically when several versions of a
spreadsheet are saved by several people.



UNFIT FOR DYNAMIC
BUSINESS SCENARIO



Excel is incapable of error proof knowledge transfer.
If a person X leaves, then person Y has to apply his
own interpretation when working with spreadsheets.

Non-responsiveness to business agility leads
to wastage of time, opportunity, productivity
and competitive knowledge
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DOESN'T SUPPORT
AUTOMATIC REPORTING



