GARRISON" SISSON

SUMMARY

Garrison & Sisson, consistently named a top Washington, DC attorney search firm, seeks to add an
additional recruiter. If you are the type of person who would enjoy assisting law firms and
corporations with their attorney hiring needs, counseling attorneys about important career decisions,
building relationships with lawyers and legal employers, and have a proactive, detail-oriented nature,
keep reading.

IDEAL BACKGROUND
Our ideal candidate falls into one of three categories:

1. Current law firm associate/counsel/pattner from a prestigious AmLaw firm or high-end
boutique.

2. Current law firm legal recruiting manager.

3. Current successful recruiter (legal or another industry).

WHY G&S?

e Above-market commission structure.

e Reasonable hours and a fun, collaborative, entrepreneurial environment.

e Training/mentoring by highly accomplished legal recruiters.
Top-tier resources (multiple databases/subscriptions, on-site administrative support).
30+ years of institutional knowledge on the Washington, DC legal market and recognized by
the Washington Business Journal as the 6th largest search firm (by revenue) across all
recruiting sectors in the DC Metro Area.

ABOUT YOU

You are comfortable picking up the phone and talking to people you don’t know.
You ate able to advocate without over-selling/pushing.
You thrive in a team-oriented environment but are self-motivated and driven.
Bonus skills:

o You are familiar with the Washington, DC legal market.

o You are familiar with the lateral recruiting process.

o You have prior recruiting or business development experience.

Please send a copy of your resume and a brief introduction, including your thoughts on why you
would be great for this role, to Justine Donahue at jdonahue(@g-s.com.
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